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Personal Details (S5 S /L)

Surname #: %

Forename(s)4&4:

Date of birth: DD/MM/YYYY Photo
Nationality: if available

Telephone (home):

Mobile F-4.

Preferred e-mail:

Gender {571 Male B[] Female 2]
Home address [E{F ik K EFHEIE SR

 Business Details (5 /5%)

Business name:

Job title:
Business address /NS HbE K B EES:

Email T{EEFE:

Telephone (work):

Direct line:

State APC Pathway (choose one only) HIFSSCERQ(GHIE ) 7.
Antiques and fine arts ¥ RETS Planning and development #i&gaEE&

Building Control #sREE Project management IZH%H

Building surveying #EHIE Property finance & investment FEHiZE &RISLRE
Commercial property pizzihzs Quantity surveying & construction T 3RHE R
Environment i Research ** %

Facilities management z&jEEsE Residential {¥==¥%

Geomatics g Rural Bk

Infrastructure FpEsiit Taxation allowances 3R/ {HE
Management consultancy #EEAH) Valuation 58

Minerals and waste management Valuation of Businesses & Intangible Assets
W R E RS R ID B AR

** Note: The research must be relevant to your chosen APC pathway.
ik WEREEE TS BEEERC BRTE-(IHAEVEERK -

oooooooooo
ooooooOoOoo0n
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University/Institution
RERIEEE

(FEHEZR)

Degree/Diploma
By

(Q rICS

Type of study (full, part time or
distance learning) (-£H#&] - 2
H ]~ BRPEACHA ~ T

Education (please list all academic qualification(s) HEnEL GRS I A B )

Date started
FegatE

Date
completed

5E ]

Name of organisation

SHEALTE

Grade &5

Professional Qualifications HLAUABHHEEE S (SRABENIE S5 )
How membership was achieved (e.g.

examination) YE &S (4nst)

Year gained

D)

Your current org chart and please mark your position and the number of your teammate.

TRl 0 et o B V8 o L e i A - et L) M8

Page 2

CV Template, March 2016
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| Professional expenence (Please list all employer detanls to date, starting with the most recent,

going back at least 10 years if needed.) .

| BEREUE (BB 10 TR RN - SRR rITe)

How many years’ relevant surveying

experience do you have? 5-9 4¢ 10 DL F

THRASHSE TIFEAEE ?

Employer 435] Position held (job title) Date from Ba4faIEE] Date to 45 5eHE]
TRkAH

Brief overview of scope and responsibilities. &5 SSEREHIURTS NS E{FREFE -

Employer /3 5] Position held (job titfe) Date from Gi4aRsH Date to 455N
kA

Brief overview of scope and responsibilities. &5 &SRS AN AHEFHHE -

Employer /35| Position held (job title) Date from B4&IEE Date to &5 5
i

Brief overview of scope and responsibilities. &5 SRS NS HE B THE -

Page 3 CV Template, March 2016
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Employer /\H] Pasition held (job title) Date from B4AHE Date to &5 3HERS
iz

Brief overview of scope and responsibilities. FFRGSEMMBRISNSHEETHE -

Page 4 CV Template, March 2016
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Senior Professional Chei:klist,sr B ARk

The foliowing two checklists will help you decide whether you are likely to be regarded by a review panel
as senior. They are not exhaustive lists but simply examples to help you focus on whether this is a
suitable route for you to follow. Please also refer to the guidance document available. Note: You should
not expect all of these to apply to you but please indicate where you feel your strengths lie.

PUF R B R E S & T IS RIRAYER - BEXWWSAEERARNITHE » RE2TIH—aflFRE R A
ErER AR —AHE IR - FEiF2RAEIERTER - 5 1 DUTHIEE » F—ERraTEERE AR R
THIL > SR SR EEATE - RKIBEEESED - SEE TR S A R AR — -

Checklist 1: Senior Management Position S4B, (INECREH ) (EZE/VRETUE)

Managing resources & & BEREET
o BEEAHEFREHER o B{EEZFEA - BIULAEA-H
o ETH Y EEEBBINTEREN, BUF LR R ~ SO DIEsEs;
o BNE, MIPISCHEEETEERE | B/S o WoHIFFEASEZEE A i)
% 1 RERTIWERE > WK
o (ERAEERFAIRSAMEHE BT BAERER]  THIRSHER
AHPpZ—- By ) -
Decision making ;7155 Recognition F7HE
o BNEIREAEAFHEANE | BE o TEIESEITEMRES T B =
o JRENEPREZIEH - o IBCESEIBEEEHE -
Managing people EBEH Position in the organisation structure &
o  EFEHER(HAEL, —EETE— o (ERiSmEREBEENREY—
YEE > ErEEEEAE TS o TFCHEHEEARAR - —EHT - B
FRERE, Tl — b LR R, RIS
o BTHEBERbMHE T EEEBHEE o HRERMIAVEEFEE -
A
e BTABHEE_+A-
International dimension EfE{REF Client base &R
) piIgio R pirkits
o  RE RATEMEHE - o CEPEELENE TN T RRVEAY -

) (AZDFEVED

Position in the organisation Publications

A EREAL BAE | HAR(ES BB

Record of specialist consultancy work Record as expert speaker at high level

B B/E | conferences B2Edrssss plfie)

Used by other professional bodies as an Expert witness, court or other official

adviser, author, board member = appointment as an expert {fEABEZHEE| o e

FETHASESAVEER - (B - BHg | © B EAth B 74k =

BB

Record of (guest) lecturing Degree qualification beyond master’s :
(FR) B 2745 | level (PhD or similar) BE

B DL EERRE (8L 8iE%)

Dispute resolution in a specific technical
area ik

KR a4

Page 5 CV Template, March 2016
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In the text box below, please write a concise summary of how you feel you have met your selections from
the checklists above. Note: Roughly a paragraph for each selection is acceptable.

oA (e e A Y B BR A B - & ¢ S AR A — BRI -

Are you applying as an expert specialist?

EREHEER?

If Yes, what is your specialist area?

R - BERYME T =

YES NO

Have you included an Organisational Chart?
R B AT RS EE ?

If you have selected NO please advise the reason
behind this (this is a requirement of the route but it
is taken in to consideration that some applicants
are unable to provide this in certain circumstances)

WA - FERHER

YES NO

If any additional paper is needed, please mark clearly the section it refers to, and attach it securely to this

document. AETRE > FHSAERIHTERIRTE -

**FOR ASSESSOR USE ONLY** Delete as
_ appropriate
1. Is this person of sufficient seniority, based upon declared SPR characteristics? | Yes No
2. Does this person’s experience broadly match their chosen APC pathway? Yes No

Please include your comments about the application.

Page 6 CV Template, March 2016




